Compensation/Benefits Report — Administrative Positions in the Hospital (HB 321)

( A) Position Title* (B) Breakdown of W-2 and/or 1099-MISC Compensation ©) D)
Retirement Nontaxable
(i) Base (iii) Taxable (iv) Other and other Benefits
Compensation (ii) Bonus & Deferred Reportable Deferred
Incentive léom Comp. Compensation | Compensation
v p- Accrued in
Prior Years
1. Chief Executive Officer (see Note D) 613,282 51,000 82,000 90
2. Chief Nursing Officer 233,025 10,250 825 1,600
3. Exec Dir of HR/Support Services 127,123 250 18,000 1,080
4. Director of Pharmacy 135,644 250 6,596 6,600
5. Dir of Nursing, Care Center 114,138 5,250 1,000 3,500
6. Controller 121,921 250 0 0
7. Exec Dir Ambulatory & Ancillary | 103,121 250 16,709 1,080
Services
8. Chief Support Serv. 92,343 250 21,545 0
9. Director of Perioperative Services | 102,297 250 0 0
10. Dir of Quality/Risk Management | 84,459 250 2,600 1,080

Notes:

a.  Reporting Period is Calendar Year 2017.
b.  Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or

subject to substantial risk of forfeiture.

c.  Compensation listed by employee(s) title.
d. Chief Executive Officer compensation represents multiple persons holding title and does not accurately reflect a single individual’s

compensation.

© cHsy




