
             
  
 

 
Compensation/Benefits Report – Administrative Positions in the Hospital (HB 321) 

 

(A) Position Title* (B) Breakdown of W-2 and/or 1099-MISC Compensation 
  

(C) 
Retirement 
and other 
Deferred 
Compensation 

(D) 
Nontaxable 
Benefits 
 

(i) Base 
Compensation (ii) Bonus & 

Incentive Comp. 

(iii) Taxable 
Deferred 
Comp. 

Accrued in 
Prior Years 

(iv) Other 
Reportable 

Compensation 

1. Chief Executive Officer $469,435.35 $274,131.10  $8,772.80 88,956.77 $10,261.50 
2. GYN Physician $324,748.11     $13,066.08 
3. Chief Financial Officer  $302,390.40     $12,902.53 
4. Practice Physician $264,542.90 $20,000.00    $61.88 
5. Pediatric Physician $249,668.63 $20,000.00    $6,713.00 
6. Exec Dir Ambulatory & Ancillary 
Services $188,801.12   $3,628.00 1,780.49 $7,322.53 

7. Chief Human Resources Officer $173,158.38   $3,657.89 1,488.54 $13,306.15 
8. Executive Director of 
Technology/Decision 
Support/Performance Improvement 

$161,282.37   $3,099.20 1,598.41 $18,021.30 

9. Physician Assistant $159,302.02   $2,938.40 1,579.71  
10. Executive Director of 
HIM/Compliance $155,100.02   $2,980.40 1,422.74 $14,254.18 
Notes:  

a. Reporting Period is Calendar Year 2022.  
b. Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or 

subject to substantial risk of forfeiture. 
c. Compensation listed by employee(s) title.  

 

 

 


