Compensation/Benefits Report — Administrative Positions in the Hospital (HB 321)

( A) Position Title* (B) Breakdown of W-2 and/or 1099-MISC Compensation ©) D)

Retirement Nontaxable

(i) Base (iii) Taxable (iv) Other and other Benefits
Compensation .. Deferred Reportable Deferred
(ii) Bonus & C . .
. omp. Compensation | Compensation
Incentive Comp. .
Accrued in
Prior Years

1. President and Chief Executive Officer | $486,202.40 $145,558.46 $29,072.61 $97,205.13 $7,902.26
2. Chief Operation & Financial Officer $107,307.72 $20,000.00 $4,879.36
3. Chief of Women Services $320,000.20 $4,929.67 $12,506.02
4. Chief of Pediatrics $272,000.05 $30,000.36 $7,121.00
5. Chief of Occupational Medicine $254,999.94 $39,759.50 $12,526.18
6. Chief Human Resources Officer $229,737.78 $2,250.00 $5,610.54 $14,638.54
7. Chief of Revenue Cycle and $228,115.54 |  $2,250.00 $5,570.92 $14,638.54
Compliance Liaison Officer
8. Chief Technology Innovation Officer | $227,193.72 $2,250.00 $5,548.41 $17,838.96
9, Controller $193,690.40 $2,250.00 $4,326.93 $13,777.06
10. Executive Director Strategic
Business Development and $167,082.02 $2,250.00 $7,810.06
Governmental Relations
11. Executive Director Nursing Services | $162,215.54 $2,250.00 $13,392.42
12. Executive Director Physician $136.255.36 $2.250.00 $7.180.18

Practices

Notes:

a.  Reporting Period is Calendar Year 2024.

b.  Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or

subject to substantial risk of forfeiture.

c.  Compensation listed by employee(s) title.
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