
             
  
 

 
Compensation/Benefits Report – Administrative Positions in the Hospital (HB 321) 

 

(A) Position Title* (B) Breakdown of W-2 and/or 1099-MISC Compensation 
  

(C) 
Retirement 
and other 
Deferred 
Compensation 

(D) 
Nontaxable 
Benefits 
 (i) Base 

Compensation 
(ii) Bonus & 

Incentive Comp. 

(iii) Taxable 
Deferred 
Comp. 

Accrued in 
Prior Years 

(iv) Other 
Reportable 

Compensation 

1. President and Chief Executive Officer/ 
Nursing Home Administrator $500,788.58 $149,925.21  $102,059.12 $100,121.29 $7,843.08 

2. Chief Operating & Financial Officer $315,365.43 $135,250.03  $6,259.62 $81,375.00 $7,855.68 

3. Chief of Women's Services $369,407.75     $15,593.52 

4. Chief of Pediatrics $302,000.40     $7,121.00 

5. Chief of Occupational Medicine $241,448.10 $857.00  $5,357.14  $15,613.68 

6. Chief Human Resources Officer $236,360.77 $2,560.16  $4,623.08  $14,684.16 

7. Physician (Family Medicine) $235,252.77     $13,063.74 

8. Chief of Revenue Cycle and Compliance 
Liaison Officer $234,691.62 $2,560.16  $4,590.44  $14,684.16 

9. Chief Technology Innovation Officer $233,743.22 $2,560.16  $4,571.88  $17,838.96 

10. Physician Assistant (Nursing Home) $169,568.15   $2,620.08  $7,845.00 
Notes:  

a. Reporting Period is Calendar Year 2025.  
b. Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or 

subject to substantial risk of forfeiture. 
c. Compensation listed by employee(s) title.  

 

 

 


